
 

designed, and teachers 
use learning zones for 
the children giving them 
special group time focus-
ing on the alphabet, 
numbers, colors, full 
names, and birthdays. 
The Central Texas Con-
ference is excited to be a 
substantial financial sup-
porter of this important 
children’s ministry in the 
heart of our Conference. 

One of the Urban Minis-
tries grants from the Mis-
sion Ministries Outreach 
portion of our budget is 
to the Laura Edwards 
Christian Early Learning 
Center in Waco.  Began 
in 1947 by Laura Ed-
wards, a Methodist mis-
sionary, the center is 
committed to caring for 
children and their educa-
tion regardless of race, 
religion, handicap, or 
background.  The center 
is licensed by the state 

for children 0 to 12 
years, and has a current 

enrollment of 107.  The 
curriculum is specially 

Financially Speaking... 

∗ You live steward-

ship, money is idle 

chatter. 

∗ Not everyone will 

taste everything on 

the buffet, but offer 

it anyway.  Not 

everyone will con-

tribute to every 

mission, but offer 

them anyway. 

What Is An ARP?         David Stinson 

 O Lord, our God, all this abundance that we have provided to build you a house for Your Holy Name, it is from Your hand, and all is Yours.   1 Chronicles 29:16  
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If the church does not 
have a written account-
able reimbursement plan, 
then any reimbursements 
of business expense to 
individuals has to be con-
sidered taxable earnings 
and reported on a W-2 or 
1099 form.  The individ-
ual then must deduct the 
expense on his/her tax 
return, thereby account-
able to the IRS. 

It is easier to tell you what 
it is not.  It is not the 
sound a Liberian field 
hound makes when on the 
scent of a tree weasel 
(arp! arp! arp!). 
An Accountable Reim-
bursement Plan is a 
church-approved, written 
document, detailing how 
business expenses paid by 
an individual will be ap-
proved and reimbursed. 

With an ARP in place, the 
individual (employee or 
volunteer) provides docu-
mentation to the church.  
The subsequent reim-
bursement is not consid-
ered taxable income to the 
individual, because the 
individual has been ac-
countable to the church. 
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Turning Budget Dollars Into Ministry             David Stinson 



Beginning July 24, 2009, 
the minimum wage in-
creases to $7.25 per hour. 
Employers are required 
by federal and state law to 
post the minimum wage 
and other employment 
information.   
Minimum Wage Poster: 
http://www.dol.gov/esa/
whd/regs/compliance/
posters/flsa.htm 

Other required notices for 
religious organizations 

can be found on the US 

Department of Labor 
“Poster Advisor” web 
page: 
http://www.dol.gov/osbp/
sbrefa/poster/matrix.htm, 
and also Texas Workforce 
Commission webpage: 
h t t p : / /
www.twc.state.tx.us/ui/

lablaw/posters.html. 

Payroll Question and Answer    David Stinson 

 

Q:  Are clergy to be considered employees or self-employed? 
 
A:  Both.  The IRS says that clergy have dual tax status.  
They are employees and their wages must be reported as 
other employees on a W-2 form; however, for social security, 
Medicare, and income tax purposes, they are to be considered 
self-employed – meaning, the church does not withhold taxes 
from their pay. 
 
Q:  What is elective withholding? 
 
A:  An amount of additional federal income tax, determined 
by the employee, to be withheld from earnings.  This amount 
is treated no differently than other income tax withholdings.  
Some clergy prefer elective withholding rather than having to 
file the quarterly estimates as self-employed.  The employee 
must complete an IRS form W-4 indicating the additional 
amount to be withheld on line 6. 
 
Q:  Our church is small and the only staff is a part-time min-
ister.  Do we have to file the quarterly report? 
 
A:  YES!  Clergy are employees of the church and their 
wages must be included in line 2 of the IRS form 941.   If 
there are no federal or FICA taxes to report, then DO NOT 
FAIL to check the box on line 4.  If that box is not checked, 
the IRS will re-calculate the 941 showing unpaid taxes. 

Minimum Wage Increase In July              David Stinson 
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Beginning July 

24, 2009, the 

minimum wage 

increases to 

$7.25 per 

hour. 

Steps To Keep Money Coming In   Herb Mather 

∗ Consistently name and celebrate what God 
is doing through your Congregation.  What 
are the strengths of your congregation?  
Where do you see God’s hand leading within 
your church and your community and through 
your congregation to the world?  Help every-
one affirm that they are a part of the congrega-
tion’s ministry at home and around the world.    

      2 Corinthians 8:7     Luke 4:18-19     Acts 2:44-47 

 

∗ Intentionally include giving as a spiritual 

discipline in your new member formation 
system.  Build clear expectations without lay-
ing down legalistic requirements.  Encourage 
benchmarks for prayer, presence, gifts and 
service.  Where the treasure is, there the heart 
is also.  (See Luke 12:34).            

      Acts 2:42-47    Matthew 5:16    Philippians 2:12-13 

 



Do you know the answer to that 
question?  I am asked that ques-
tion fairly often and, unfortu-
nately, I have discovered a good 
deal of confusion surrounding it. 
There are some who think 
church membership is involved; 
others believe that attendance is 
a factor.  But,  in Central Texas, 
neither of these are considered 
when determining the local 
church decimal (fair share) of the 
district and conference budget.  
Simply put, only what a local 
church spends on itself is fac-
tored in.   
1. Go to the Statistical Tables in 

the back of the Conference 
Journal. 

2. Find your church. 

3. Only use lines: 
58  Pension & benefits. 
64  Pastor’s base compensation. 
65  Assoc. pastor’s base compen-

sation. 
66a Utilities & housing paid to/

for pastor. 
66b Utilities & housing paid to/

for assoc. pastor.   
67a Travel paid to/for pastor. 
67b Travel paid to/for assoc. pas-

tor. 
68a Other allowances—pastor. 
68b Other allowances—assoc. 

pastor. 
69  Diaconal/Deacon compensa-

tion. 
70  Other staff compensation. 
71  Current expenses for pro-

grams. 

72 Other current operating ex-
penses. 

In other words, no building pay-
ments, capital expenses, mission 
giving or benevolence giving is in-
cluded. 
The method used to figure the deci-
mal is written in the Conference 
Standing Rules as well as in your 
District Stewards Workbook. 
As always, if you would like assis-
tance with interpreting the process, 
feel free to call me or our Assistant 
Treasurer, David Stinson.  We will 
be more than happy to help. 
 
Rev. Harvey Ozmer, Director 
Stewardship, Finance & Administra-
tion. 

What Expenditures Determine the Local Church Apportionment Decimal?                             Rev. Harvey Ozmer 
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Helpful Links 

CORRECTIONS OR SUGGESTIONS 
Please contact Harvey Ozmer at harvey@ctcumc.org or David Stinson at 

david@ctcumc.org if your email address or any other information needs correcting, or if 
you have suggestions for future articles. 

Central TX Conference Office 

464 Bailey Avenue 

Fort Worth, TX  76107 

Phone:  (817)   877-5222 

              (800)   460-8622 

Fax:       (817)   338-4541 

 

Website:  www.ctcumc.org 

 

Newsletter Editor:  Shawn-Marie Riley 

The purpose of the Office of Stewardship, Finance and 
Administration is to provide for the functions of the min-
istries of the Central Texas Annual Conference, to 
maintain connectional relationships and to develop, 
maintain, and administer a comprehensive and coordi-
nated plan of fiscal and administrative policies, proce-
dures, and management services for the annual con-
ference.  

Office of Stewardship, Finance & Administration, Central TX Conference UMC 

 
Connectional Giving 
www.umcgiving.org 

 
General Council on Finance and Administration 

www.gcfa.org 
 

Internal Revenue Service 
www.irs.gov 

 
United States Department of Labor 

www.dol.gov 
 

 

If you wish to have additional copies of the Confer-

ence Narrative Budget, which would be a helpful 

tool for your local church Finance Committee and 

Administrative Council, please contact Harvey Oz-

mer or David Stinson in the Conference Office. 


